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r   OFFICE OF EMERGENCY MANAGEMENT SERVICES 

 
ORGANIZATIONAL CHART 

 

DEPARTMENT DESCRIPTION 
The Office of Emergency Management Services is responsible for the overall coordination of 17 
volunteer fire departments, 2 Emergency Medical Services departments and 1 career fire 
department. The coordination of services these agencies provide represents a geographical area of 
501 square miles, which includes a population of approximately 58,000 people. Additionally, the 
office provides numerous Fire/EMS training programs required by the NYS Office of Fire Prevention 
and Control and the NYS Department of Health to our local emergency responders. The office serves 
as the liaison between local government, State and Federal agencies on a regular basis as well as 
during times of natural and man-made disasters. The Office of Emergency Management Services is 
the Point of Contact for the NYS Homeland Security Task Force in delivering various training programs 
along with administering equipment and WMD equipment caches. 
 
The department reviews and updates County emergency response plans regularly along with 
providing assistance to local governments in the development of their emergency response plans. 

The Office of Emergency Management Services provides the services of a specialized Emergency 
Support Unit to jurisdictions when local resources have been exhausted or specialized equipment 
may be required. 
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MISSION 
 
To assure public safety through planning, response, mitigation and recovery. 
 

 
KEY 2023 ACCOMPLISHMENTS 

 

EMERGENCY PREPAREDNESS - RESPONSE 

 
 COVID-19 Response 

o Even though COVID-19 is no longer considered a public health emergency, it continues to be a 
presence, threatening the health and well-being of the population.  The Genesee County 
Office of Emergency Management personnel is prepared to respond to the COVID-19 
pandemic as the situation warrants.      
 Distribution of supplies and PPE  
 

 Local Emergency Preparedness  
o GCOEM fosters a cooperative relationship with all emergency response agencies.   

 Local  
 State  
 Federal 
 

 Public Preparedness 
o GCOEM partners with the County Health Department Emergency Preparedness Coordinator, 

RACES (Radio Amateur Civil Emergency Service), CART (Companion Animal Response Team), 
and American Red Cross in addition to the Genesee County Business Education Alliance (BEA) 
and Leadership Genesee. 

o GCOEM is actively involved in the following community awareness opportunities: 
 Citizen Emergency Preparedness Outreach Programs  
 Family Fun Night  
 Genesee County Fair 
 Genesee Youth Lead Development Program 
 Leadership Genesee Government Day “We the People Day” 
 Locally sponsored Fire Prevention Programs  
 Medical Camp Career Day (BEA)  
 Office of the Aging Awareness Program  
 Emergency Preparedness App 
 Readygenesee.com website 

 
 

 NYS LOCAL EMERGENCY MANAGEMENT ACCREDITATION PROGRAM 
o The Genesee County Office of Emergency Management (GCOEM) is participating in the NYS 

Local Emergency Management Accreditation Program.  EMOs who achieve this accreditation 
must meet a variety of emergency management standards.  The standards were developed 
based on a combination of factors, to include the Emergency Management Accreditation 
Program (EMAP) standards, relevant State laws (e.g., Article 2B of NYS Executive Law), and 
emergency management best practices. 
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 National Incident Management System (NIMS)  
o GCOEM is the County Point of Contact for implementation of the compliance process 

 Ensures all emergency response agencies and local government officials complete 
required training and testing.   
 
 
 

 GCOEM reviews and updates  
o All fire and EMS emergency response plans regularly   

 Current plans under review 
 Arson Control Plan   
 County Emergency Management Plan (CEMP) – Emergency Support Functions (ESF) 
 Continuity of Operations (COOP) – Relocation Plan  
 Mass Casualty Incident (MCI) Plan  
 HazMat Response Plan  
 IPAWS Emergency Alerting  

 
 

o Pre-Disaster Mitigation grant  
 The County Legislature approved the current plan in October 2019.   
 As required by law, this multi-jurisdiction plan is due for scheduled updates (every five 

year).  
 Genesee County requested and has received funding to complete the updates to the 

hazard mitigation plan.   
 A consultant has been secured (TetraTech, Inc.) and the process is underway. 
 Genesee County Office of Emergency Management serves as the liaison to the planning 

partnership, contracted consultant, and state and federal agencies for the completion of 
this plan.  

 
 
 

 NYS Office of Fire Prevention and Control   
o Many of the NYS training programs have gone through a restructuring in recent years.  

Genesee County continues to offer these programs based upon our customer’s needs and 
requests.  We continue to draw students from the region.  However, the decline in the 
volunteer workforce effecting fire/EMS staffing has also effected the enrollment in the 
training programs such as the entry level Tri-County Basic Exterior Firefighter Operations 
(BEFO) that has been canceled in the past several years due to low enrollment. Fortunately, 
most other programs offered have met the minimum enrollment requirements.  

o Genesee County OEM staff continues to strive to produce excellence in the product they 
deliver in all of the training courses offered at the Genesee County Fire Training Center.     

o Reporting  
 GCOEM works to ensure department participations in NIFRS (National Incident Fire 

Reporting System)  
 Genesee County 100% reporting in 2022  
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 The Mutual Aid Fire Advisory Board (MAFAB) 
o GCOEM works with MAFAB to regularly update the Communications Standard Operating 

Procedures  
o GCOEM works with MAFAB to regularly update the Fire/EMS Mutual Aid Plan  
o An expanded training program, consisting of a power point presentation and complete with 

an all-inclusive handbook is held each spring for all fire department chiefs.  This training 
program is an effort to expand the awareness, education and abilities of department officers 
as well as provide consistency of operations across the county.    

 
 

 The NYS Department of Health  
o GCOEM serves as the course sponsor for NYS emergency medical training courses. 
o The County of Genesee, working with the staff from City of Batavia Fire Department offered a 

Basic Certified First Responder (CFR) course in 2023.   
o The outlook would be to offer the basic and refresher Certified First Responder (CFR) program 

in addition to an Emergency Medical Technician (EMT) program.  
 Reimbursement provided by NYS Health Department for students successfully completing  
 the program.   
 Reimbursement rate: 
 CFR Original - $220/student + $16/skills 
 CFR Refresher - $125/student + $16/skills  
 EMT Original - $700/student + $75/skills   
  EMT Refresher - $335/student + $90skills  

 
 

 Genesee County ESU (Emergency Support Unit)  
o Focus of monthly training: 

 Hazardous materials response  
 Technical rescue, search and rescue  
 Chemical, Biological, Radiological Nuclear and Explosives (CBRNE) response   
 Confined Space 

 
o Local regionalization initiative efforts with: 

 Monroe County 
 Orleans County 
 Wyoming County 

 
o  Hazardous Materials and Technical Rescue 

 Goals 
 Familiarization of team leaders and members 

 Capabilities 

 Operational capabilities   
 

 On-Scene Resource Management 
o Darien Lake Concert Venue –  

 On-scene resource management at six concerts.  
 98 man-hours 
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 Fire Investigation Team  
o Benefits of team concept approach  

 Better preservation of the scene 
 Reduction in time of investigation 
 Less duplication in conducting interviews 

o Closely works with the Sheriff’s Office in the event of suspicious fires   
 
 

 Communications   
o GCOEM is Point of Contact for all Fire/EMS agencies 
o GCOEM is responsible for addressing any dispatching and/or radio procedure issues   
o E911 Operations Board provides essential procedural and policy direction to Emergency 

Dispatch office.   
o Public Alerting Systems  

 NY Alert  
 ReadyGenesee App 
 Social Media Platforms  
 IPAWS 
 Genesee County Emergency Management has received approval to utilize the 

Integrated Public Alert & Warning System (IPAWs), IPAWS will allow for NY Alert users 
to send messages to a more defined location without requiring recipients to register 
for the application. 

 
 

 NIMS Type 3 Incident Management (IMT) Team  
o Staffed by qualified personnel within Western District 

 County Emergency Managers 
 Regional executive level first responders 

 
o Background 

 History of cooperation and collaboration within District 
 Promotes 

 Emergency management practices 

 Public safety initiatives   
 Examples 

 Emergency Manager Mutual Aid Program 
 Nine Active Western District Counties 

 Western Region Public Safety Communication Alliance    
 

 Special Needs Sheltering Plan and Mass Fatality Plan 
o Local Emergency Management responsible for overall coordination and management of 

emergencies and disasters that may necessitate the activation of shelters  
o American Red Cross is the lead agency for sheltering 
o Local health departments have been designated as the lead for coordination of advanced care 

to special populations in shelters 



6 

 
o In response to the COVID-19 health emergency, the county OEM and planning department 

staff members developed mapping of conjugate living facilities, subsidized housing, 
supporting care facilities and Office of People with Developmental Disabilities (OPWDD) 
facilities in the county.  

 
 

 Critical Incident Stress Debriefing/Peer Counseling  
o Provided through the partnership of Genesee County and the WNY Stress Reduction Program, 

Inc.  
o Available for all emergency responders  

 Fire 
 Police  
 EMS 
 Emergency dispatchers   

o Utilized as needed/requested throughout the year  
o Positive feed back from the emergency responders who have attended the debriefing sessions   

 
 

 Facebook and Department Webpage  
o Opportunity to distribute information in regard to  

 Public preparedness 
 Emergency Notifications 
 Recruitment & Retention 
 Training opportunities 
 Access to forms 

 
o Emergency Service News 

 Quarterly Newsletter  
 Opportunity to communicate keeping the Fire & EMS community informed 
 Features 

 Emergency Management Coordinator 

 Battalion Update:  Center/East/West 

 Mercy EMS 

 UMMC 

 ESU Team 

 Training 

 EMT 

 Genesee County Health Dept 

 Dispatch Center 

 Fire Protection & Safety Information 
 Distributed electronically 

 Fire & EMS departments 

 All County e-mails 

 Social Media (Facebook) 
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o Ready Genesee  

 Emergency Preparedness App 
 Opportunity to provide citizens of Genesee County with emergency information 
 Features 

 Mapping 

 Local Resources 

 News alerts 

 Create a personal emergency response plan 
 Will be transitioning to a new vendor/provider of the emergency preparedness app in 

the near future.  
 

o Parking Lot Project   
 Genesee County was the recipient of the State and Municipal (SAMS) Program Grant in the 

amount of $60,000 which funded the parking lot project. 
 The funding allowed for the resurfacing of the  

 Parking area,  

 Rear driveway, and  

 Entry to the rear apparatus bay. 
 

o Training Maze   
 Materials were donated by local businesses. 
 Labor was donated by the Iroquois Job Corp. students. 
 The maze is currently in service.  

 
 
 

SPECIAL PROJECTS 
 
Due to the continual decline in the number of personnel joining the fire/EMS service as well as the 
decline in qualifications and skills of the current labor pool, Genesee County modified the Emergency 
Management Services Task Force, established in 2000, to meet the current needs and challenges 
facing the volunteer fire /EMS services. The Task Force worked in conjunction with a consultant team, 
Municipal Resources, Inc. on a comprehensive study of current fire/EMS services and the trends 
leading to the future of the Fire/EMS service within Genesee County.  This resulted in a 
COMPREHENSIVE FIRE/EMS IMPLEMENTATION PLAN complete with 90 recommendations for 
implementation to ensure efficient and competent fire/EMS services for the future of Genesee 
County.  
 
Emergency Medical Services was identified as the most critical need to be addressed in the report.  
Pertinent county staff members are working with EMS agencies to ensure Genesee County’s future 
includes reliable emergency medical services across the county.  
 
NYS has not approved a “paid per call” stipend for volunteer firefighters but has allowed for stipends 
when firefighters complete certain training programs.  We are creating standard operating 
procedures for all fire departments and standardizing the on-boarding process for new firefighters.  
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2024 PROJECTION 
 
 

SHORT TERM GOALS 
 
 

 HazMat Team Accreditation – currently working toward Type III NFPA (National Fire Protection 
Association) certification (per NFPA 471, 472 & 475) 
o The Type III HazMat Response Team is one that:  

 Meets all Type III requirements. 
 Is appropriately equipped and trained to handle and function in all categories, for all  
 known industrial chemical hazards in liquid, aerosol, powder and solid forms.  
 Is appropriately equipped and trained to handle and function in all categories for all  

unknown industrial chemical hazards in liquid, aerosol, powder, solids and vapor/gas 
forms.  

 Generally, not expected to be fully equipped to intervene and handle incidents involving  
 CBRNE. 

 

 Achieve National Type II certification for the ESU Rope Team  
 

 Continue to enhance the Fire Investigation Team Capabilities 
 

 Pond rehab (Dedicated Drafting Area and Maintain Vegetation) 
 

 Monitor and evaluate the delivery of training for Emergency Medical Services 
 

 Replacement of ESU2 – Emergency Support Unit Command & Communication Vehicle  
o Estimated cost:  $700,000 
o Funding source: 

 Submitted for a capital project 
 Requested funding assistance from State and Federal representatives  

 
 
 

LONG TERM GOALS   

 
 
 Emergency Management Office accreditation through new NYSEMA program  

 Enhance the Fire Training grounds and EOC / Classrooms  

 Further market the Fire Training Center as a regional public safety training center 

 Install sprinkler system in FTC  
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GRANTS 
 

 

FY21 HAZARDOUS MATERIALS EMERGENCY PREPAREDNESS GRANT   
               (HMEP) 
*TRANSITIONED TO A REGIONAL GRANT 
Regional Partners: Genesee, Monroe, Orleans, Livingston, Wyoming County 
Award:                   $15,789; 20% Required Match: $3,947.25* 
       *Required match is fulfilled in the value of volunteer person-hours   
Duration:               Sept. 1, 2022-Sept. 29, 2023 
 
Focus:                     Increase safe and efficient handling of hazardous materials incidents, enhance  

      implementation of the Emergency Planning and Community Right-to-Know  
      Act of 1986 (EPCRA), and encourage a comprehensive approach to emergency  
      training and planning by incorporating the unique challenges of responses to  
      transportation situations. 

Funding: Training/Conference Attendance 

 

 

FY22 HAZARDOUS MATERIALS EMERGENCY PREPAREDNESS GRANT   
               (HMEP) 
Award:                   $16,000; 20% Required Match: $4,000* 
       * Required match is fulfilled in the value of volunteer person-hours    
Duration:              June 1, 2023-Dec. 31, 2024  
Focus:                    Increase safe and efficient handling of hazardous materials incidents, enhance  

      implementation of the Emergency Planning and Community Right-to-Know  
      Act of 1986 (EPCRA), and encourage a comprehensive approach to emergency  
      training and planning by incorporating the unique challenges of responses to  
      transportation situations. 

Funding:                Training/Conference Attendance  
 

 

FY23 HAZARDOUS MATERIALS EMERGENCY PREPAREDNESS GRANT   
               (HMEP) 
Award:                   $16,000; 20% Required Match: $4,000* 
       * Required match is fulfilled in the value of volunteer person-hours    
Duration:               Oct. 1, 2023-Dec. 31, 2024 
Focus:                     Increase safe and efficient handling of hazardous materials incidents, enhance  

      implementation of the Emergency Planning and Community Right-to-Know  
      Act of 1986 (EPCRA), and encourage a comprehensive approach to emergency  
      training and planning by incorporating the unique challenges of responses to  
      transportation situations. 

Funding:                Training/Conference Attendance  
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FY20 EMERGENCY MANAGEMENT PERFORMANCE GRANT (EMPG) 
Award:                   $27,117 (50% County Match required) 
Duration:                October 1, 2019-September 30, 2022 
Focus:                     Support a comprehensive, all-hazard emergency preparedness system.  
Funding:                 Offset wages and fringe benefits of the Emergency Management Coordinator 

in addition to training to support the capabilities of emergency management 
personnel. 

 

 

FY21 EMERGENCY MANAGEMENT PERFORMANCE GRANT (EMPG) 
Award:                   $26,933 (50% County Match required) 
Duration:                October 1, 2020-September 30, 2023 
Focus:                     Support a comprehensive, all-hazard emergency preparedness system.  
 
Funding:                 Offset wages and fringe benefits of the Emergency Management Coordinator 

in addition to training to support the capabilities of emergency management 
personnel. 

 

 

FY22 EMERGENCY MANAGEMENT PERFORMANCE GRANT (EMPG) 
Award:                   $27,654 (50% County Match required) 
Duration:                October 1, 2021-September 30, 2024 
Focus:                     Support a comprehensive, all-hazard emergency preparedness system.  
Funding:                 Offset wages and fringe benefits of the Emergency Management Coordinator 

in addition to training to support the capabilities of emergency management 
personnel. 

 

 

FY23 EMERGENCY MANAGEMENT PERFORMANCE GRANT (EMPG) 
Award:                   $25,554 (50% County Match required) 
Duration:                October 1, 2021-September 30, 2024 
Focus:                     Support a comprehensive, all-hazard emergency preparedness system.  
Funding:                 Focus on the preparedness mission area and to enhance emergency management 

plans by developing and maintaining county plans, incident management and 
emergency operational plans including the County CEMP.  The services of an 
outside consultant/contractor will be secured to support this activity.  The required 
county match will be met in in-kind services.   

 
 
FY20 REGIONAL HAZARDOUS MATERIALS GRANT 
*6% DECREASE IN FUNDING FROM PREVIOUS YEAR 
Regional Partners: Genesee, Monroe, Orleans, Livingston, Wyoming County 
Award:                   $184,250 
Duration:                Contract not yet finalized. Not to extend beyond August 31, 2023 
Focus:                    Strengthen and sustainment of regional HazMat teams 
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Funding:                 
 Spill & Mitigation 
 Computer hardware & software  
 Betts Valve Emergency Unloading Device 
 PPE – CBRNE cartridges, cooling vest replacement cartridges, gas masks, OHD 

Fit Testing machine)  
 Decon Equipment ( Shelter , water heater, dry decon)  
 Maintenance and/or calibration of HazMat team equipment 
 Administration 
 Training and related travel expenses 

 Batteries/Overpack Drums 

 Detection – Sampling/Evidence Recovery  
 
 

*FUNDING IN THE HOMELAND SECURITY GRANT PROGRAM AWARD CONTINUES TO SEE REGULAR 
DECLINE IN FUNDING AWARD.  

 
FY20 HOMELAND SECURITY FUNDING  
*APPROXIMATELY 4.5% DECREASE IN FUNDING FROM PREVIOUS YEAR 
Award:                   $82,336 
Duration:                September 1, 2020-August 31, 2024 
Funding:  

 Emergency Support Vehicle (monthly lease)  
 Emergency Preparedness -Ready Genesee App – annual fee  
 EOC Security Upgrades 
 PPE 
 Cyber Security Consultant 
 Dual Wi-Fi Capabilities  
 Training and related travel expenses  
 Priority & Preemption Service  
 Specialized Mission Vehicle Accessories 

 
 

FY21 HOMELAND SECURITY FUNDING  
*APPROXIMATELY 10.6% DECREASE IN FUNDING FROM PREVIOUS YEAR 
Award:                   $73,620 
Duration:                October 1, 2021-September 30, 2024 
Funding:  

 Incident Response Trailer 
 Personal Protective Equipment (PPE)  
 Interoperable Communications - Radios 
 Thermal Imaging Camera 
 Digital Dashboard  
 Dual Wi-Fi Capability 
 Cyber Security Consultant 
 Portable Emergency EOC Shelter 
 Incident Response Trailer   
 Emergency Preparedness -Ready Genesee App – annual fee 
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 Training and related travel expenses  
 Incident Lighting  
 Fire Command Board 

 
 
FY22 HOMELAND SECURITY FUNDING  
*APPROXIMATELY 6.7% DECREASE IN FUNDING FROM PREVIOUS YEAR 
Award:                   $68,712 
Duration:               September 1, 2022-August 31, 2025  
Funding:  

 Digital Dashboard System 
 Firefighter Foam  
 PPE 
 Interoperable Communication Equipment 
 Dual Wi-Fi Capabilities  
 Community Preparedness/Resiliency Training 
 Training and related travel expenses  
 EOC Upgrades – lighting project  
 Emergency Support Vehicle (monthly lease) 

 
 
FY23 HOMELAND SECURITY FUNDING  
Award:                   $68,804 
Duration:               September 1, 2023-August 31, 2026  
Funding:       Contract not yet finalized.   

 Digital Dashboard System 
 Emergency Preparedness App  
 Interoperable Communication Equipment- Radios 
 Dual Wi-Fi Capabilities  
 Training and related travel expenses  
 Emergency Support Vehicle (monthly lease) 
 Active Threat – OT & Backfill 

 
 
PUBLIC ASSISTANCE PROGRAM GRANT – COVID-10 PANDEMIC DISASTER 

 Project 1:  Period Feb 3, 2020-June 30, 2020  
o Reimbursement received - $70,515 

 Project 2:  Period July 1, 2020-March 31, 2021 
o Claim submitted $59,785.14;  

 Project 3:  Focus COVID-19 vaccination clinic expenses  
o Meals, materials   
o Claim submitted $12,312.24 

 
 
DISASTER EMERGENCY RESPONSE – DECEMBER 22 SNOW STORM 

 Search & Rescue:  December 23-25, 2022 
o Estimated project value:  $74,787   
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DEPARTMENT HIGHLIGHTS 
 

 Services 
o Emergency Management  
o Consulting Services to 

 Fire/EMS Services 
 Increased concern over the decline of available and skilled personnel with a focus 

on viable solutions 
 Actively working toward viable solutions to the staffing issues on a local level.   

 Law Enforcement 
 Private Industry 
 Municipal Government 
 Schools/Educational Facilities  

 Financial 
 Human Resource Issues 
 Legislative  
 Operational Issues 
 Mandate Interpretation 
 Policy and procedure regulations 

 Training 
o Fire Coordination 
o Liaison  

 Local Government 
 State Agencies 
 Federal Agencies 

o Planning 
o Response 
o Recovery 
o Training Programs - Development and Delivery 
o Emergency Plans – Development and Maintenance 

 Airport Emergency Plan 
 Arson Control Plan 
 Comprehensive Emergency Management Plan  
 County Animal Response Team (CART) Plan 
 Railroad Emergency Plans 

 CSX 

 NS 

 R&S 

 Domestic Preparedness Plan  
 Emergency Preparedness and Community-Right-To-Know Plans 
 Hazardous Materials Response Plan 
 Mass Casualty Plan  
 Mass Fatality Plan 
 Pre-Disaster Mitigation Plan 
 Radiological Ingestion Pathway Exposure Plan 
 Special Needs Plan 
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 Software Updates 
o Used in the preparation of emergency plans 

 ALOHA 
 CAMEO  
 Electronic Pesticide Dictionary 
 Emergency Response to Terrorism Job Aid  
 HAZNY  
 ICS Forms 
 MARPLOT  
 NIOSH Database  
 ORIEIS (Operation Respond database)   
 PEAC-WMD 
 Pictometry  
 Tier II Win  
 Wiser Chemical Database 

 

 Customer Base 
o Genesee County and surrounding area  

 Fire Service 
 EMS  
 Law enforcement 
 Emergency service organizations  
 Private industry 

 

 Staff 
o Full time – four (4) 
o Part time – three (3) 
o Per diem – six (6) 

 
 

 Budget 
o Department budget partially subsidized by grant funds 

 Local Emergency Management Program (LEMP) Grant  
 Personnel costs (Partially offsets Coordinator & Deputy Coordinator’s salary) 
 Training/training related expenses 
 County plan development 

 State Homeland Security Program (SHSP) 
 Continual decline in funding awards 
 Approved training programs 
 Approved equipment, included weapons of mass destruction (WMD) equipment cache 

 Hazard Materials Grants 
 Continual decline in funding awards  
 Personnel costs 
 Equipment acquisition and maintenance 
 Training/training related expenses 
 Planning and exercises 
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BUDGET SUMMARY  

 
Appropriation By 

Object 
Actual 
2023 

Amended 
2023 

Projected  
2023 

Requested 
2024 

Adopted 
2024 

 

Salary/Fringe 198,543 348,149 226,064 382,008 382,008 

Equipment  150,187 250,040 180,007 188,366 188,366 

Contractual  87,425 342,699 131,318 346,688 346,088 

      

Total 
Appropriations 

436,155 940,888 537,389 917,062 916,462 

Revenue 105,823 505,554 158,952 457,294 457,294 

Net County 
Support  

330,332 435,334 378,437 459,768 459,168 

      

FTE 4.8 4.8 4.8 4.8 4.84.8 

 
*Revenue total does not include Public Assistance Grant claim 
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STATE FIRE TRAINING PROGRAMS 

Actual 
2022 

Estimated 
2023 

Estimated 
2024 

PROGRAM  27 30 30 

STUDENT 515 450 530 

COURSE CANCELLATION * 1 1 1 

    
  

 

 

 

BUILDING USAGE - FIRE TRAINING 
CENTER 

Actual 
2022 

Estimated 
2023 

Estimated 
2024 

DAYS USED/YR.  182 200 200 

EST. NUMBER OF PERSONS 5600 5500 5500 

EST. TOTAL HOURS 1512 1500 1500 

REVENUE GENERATED  $2,375 $2,500 $2,500 

 

 

 

FIRE DRILLS Actual 
2022 

Estimated 
2023 

Estimated 
2024 

Number of Drills 18 18 19 

    

 

 

 

 

EMERGENCY INCIDENT RESPONSE                         
(Fire, MVA, HazMat, Specialized Rescue) Actual 

2022 
Estimated 

2023 
Estimated 

2024 

Emergency Incident Response  154 160 180 

    
     

 

 

 

FIRE INVESTIGATION TEAM        Actual 
2022 

Estimated 
2023 

Estimated 
2024 

Investigations 12 20 20 

Man-Hours 180 300 300 

Team Members  7 7 8 

     

 

 

 

RESPIRATORY "FIT" TESTING 
(Required by NIOSH)        

Actual 
2022 

Estimated 
2023 

Estimated 
2024 

County Fire Department Personnel 34 38 40 

Entry Level Firefighter Classes 18 20 20 

ESU Team Members 34 38 40 

Law Enforcement 16 16 16 

County Offices (Health/Coroner, Etc.) 0 0 0 
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